
 

Compte Rendu de la réunion du Comité d’Entreprise du 27 avril 2015 

La composition de l’assemblée était la suivante : 

Représentants de la Direction 

Yolande De Busschop, Présidente 
Sophie Baquié, Administration 
Ressources Humaines 

Carolina De Landsheer, Directrice des 
Ressources Humaines EMEA 

Pascal Aigouy, Collaborateur de la 
Présidente 

Sophie Penent, EMEA Corporate Controller 
pour les points 3, 4 et 5 

Christophe Basso, Applications 
manager PG pour le point 2 

 

Représentants du Personnel 

Titulaires Suppléants 

Bernard Clarysse, Trésorier Aurore Weiss, Trésorier adjoint  

Carl Van Baelen Fabien Foulon 

Olivier Martinez, Secrétaire Philippe Andre 

Pascal Tournier, Secrétaire adjoint (excusé) Thierry Sutto 

Thierry Viard Julie Athanassiadis 

Délégués Syndicaux 

Bernard Clarysse, CFE-CGC Myriam Combes, CFDT 

Ordre du jour : 

1- Approbation du compte-rendu de la réunion du CE du 23 mars 2015 
2- Politique de recherche et développement de l’entreprise – Information et 

Consultation (suite) 
3- Communication des documents comptables – information 
4- Rapport annuel sur la situation économique de l’entreprise – information et 

consultation 
5- Rapport sur la participation – information 
6- Bilan des embauches de contrats initiative-emploi et de contrats 

d’accompagnement dans l’emploi – information 
7- Voitures de société – Présentation de la nouvelle procédure – Information et 

Consultation 
8- Point sur la mise en place de la base de données unique 

  



 

 
Approbation du compte-rendu de la réunion du CE du 23 mars 2015 

Le compte-rendu est approuvé à l’unanimité. 

Politique de recherche et développement technologique de l’entreprise – 
Information et consultation 
 

Suite aux questions du CE lors de la réunion du mois précédent, Christophe Basso 
vient présenter les 4 axes de développements des activités PG : 

- Adaptateurs pour le computing. (en baisse) 
- Consumer. (marge faible) 
- Wireless. (très bas coup, marge faible, beaucoup de concurrent) 
- Lighting. 

Philippe Andre demande si au vu des objectifs de la BU PG (+60M$ de chiffre d’affaire 
en 5 ans) il est prévu d’augmenter les effectifs de l’équipe d’ingénieurs application à 
Toulouse. Pour la viabilité du site de Toulouse il serait souhaitable d’agrandir l’équipe 
travaillant pour la BU PG. 

Christophe Basso répond qu’au niveau ressources les embauches se font plus en 
design qu’en applications. Au niveau de la charge de travail, entre 2 projets Christophe 
laisse à son équipe un laps de temps de 2 à 3 mois pour faire des notes d’application et 
pour faire de la R&D. Actuellement Christophe ne peut pas justifier l’embauche de 
nouveaux ingénieurs application. 

A l’unanimité les élus donnent un avis favorable à la politique de R&D de l’entreprise. 

Communication des documents comptables – Information 
Rapport annuel sur la situation économique de l’entreprise – Information et 
consultation 
Rapport sur la participation - Information 

 
Sophie Penent présente les comptes statutaires des sociétés ON SEMICONDUCTOR 
France SAS et ON SEMICONDUCTOR SAS arrêtés au 31 décembre 2014. 
 
Le bilan et comptes de résultats complets ainsi que le rapport de gestion des 2 sociétés 
sont disponibles sur le site du CE. 
 

 ON SEMICONDUCTOR France SAS : La société présente un bénéfice 
net comptable pour l’exercice mais est en perte fiscale au 31 décembre 
2014. Il n’y a donc pas de participation légale. Le Crédit Impôt Recherche 
représente sur l’année 2014 un montant de 2.8 M€ et le Crédit d’Impôt 
Compétitivité Emploi s’élève à 18 k€. 



 

 ON SEMICONDUCTOR SAS : La société présente un bénéfice net 
comptable et fiscal. La participation légale ressort à 69.3 k€ pour 
l’exercice. Le calcul de la participation est fait conformément à la formule 
légale et la répartition conformément à l’accord d’entreprise. Il n’y a pas 
en 204 de Crédit d’Impôt Compétitivité. 

 

Sophie Penent nous présente ensuite le Rapport de Gestion Annuel qui inclut 
notamment pour la société ON SEMICONDUCTOR France SAS un descriptif des 
activités de R&D. Ce descriptif est important pour la justification du Crédit d’Impôt 
Recherche. 

Les élus Titulaires présents ou représentés approuvent à l’unanimité le rapport 
annuel sur la situation économique des 2 entités. 
 
Bilan des embauches de contrats initiative-emploi et de contrats 
d’accompagnement dans l’emploi - information 

Il n’y a pas dans les 2 entités de contrats initiative emploi ou de contrats 
d’accompagnement dans l’emploi. 
 

Voitures de sociétés – Présentation de la nouvelle procédure – information 
et consultation 

Carolina de Landsheer présente la nouvelle procédure concernant les voitures de 
sociétés. En France, seul les membres des équipes vente ont à leur disposition une 
voiture de société. Cette année une carte d’essence leur a été fournie. 
Cette nouvelle procédure est européenne, elle ne concerne donc pas uniquement 
l’entité française. (Choix du modèle, utilisation, assurance, etc …) 
La carte d’essence choisie pour la France est une carte SHELL. Les élus font 
remarquer que le réseau SHELL est très peu développé en France. Il serait donc 
préférable de choisir un autre réseau beaucoup plus répendu. La direction va revoir ce 
point et revenir vers les élus. 
 
Les élus après analyse des documents rendront leur avis lors du CE suivant fin mai. 
 

Point sur la mise en place de la base de données unique 

La base de données unique n’est pas encore en place. La direction propose de créer un 
répertoire à accès restreint sur l’intranet de la société. Les élus sont d’accord avec cette 
approche. 
 
 



 

Toulouse le 27 avril 2015, 

 

 

 

Yolande De Busschop     Olivier Martinez  

Présidente     Secrétaire 
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Trends in Adapters 
Increased power density in smaller form factor 
• FinSix effect – setting consumers expectations  
• Driving OEM/ODM requirements 

 
 
USB-PD adoption 
• Increased eBOM – Higher power / functionality 
• Will push for more integration 
• Will increase digital content 
• Potential to reduce the total number of adapters shipped 

 

65 W 

Yann’s high-density 45-W adapter 
showcased at APEC 2015 

Christophe’s 60-W USB-PD adapter built in 2013 with Microchip 

USB type C 
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Consumer Market Trends 
• Reliability & Robustness 

- Higher breakdown voltage 
- Protection features 
- More robust process/design 

 
• Reduced BOM and simple 

design-in 
- Primary side regulation 
- Hysteretic control 

 
• Increased performance 

requirements 
– Regulatory standards 
– Migration above 30 W applications 
– Power packages 

• Higher efficiency  low rDS(on) 
– Co-packaged (vs. monolithic) 
– Discrete  ctrl + FET  
– High perf ctrl & Power MOS 
– PSR & Sync Rectification 

 

• Convergence between low Power 
and LED retrofit (28% CAGR for 
switcher approach) 

– Cost optimized process 
– Co-package (LED drivers + FET or 

BJT) 

• Emerging need for AEC-Q100 
Aux PSU for Hybrid & e-Cars 

SCY99104 developed in 
TLS qualified for automotive 
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Key Products for Consumer Segment 
• Super Switcher 

– New switcher platform  
– Hysteretic 
– Leveraging new UH7 process 
– Co-packaged with desire for monolithic 
– Improved robustness (4 kV ESD, surge) 

 
• PSR Switcher 

– New PSR platform with peak power 
– Internal compensation / OTP 
– Leveraging new UH7 process 
– Co-package in new power package 

Stéphanie is working on a new hysteretic concept 

Thierry’s NCP1365, R&D and prototyping in Toulouse 
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Trends in Wireless 
Mobile charging going to higher power 
• Requires higher efficiency (thermal considerations) 
• Fast charge requirement 

 
Continued convergence between computer and mobile 
• Continued shift from computer segment to mobile segment 

(latest MAC power supply is 29 W) 
• Increasing power in mobile (latest Oppo is 35 W) 

Output power is increasing for mobile devices 
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Lighting Trends 
• As LED bulbs become more commodities, manufacturers are focused 

on introducing value added smart solutions leveraging IoT and shifting 
away from expensive legacy building automation controls 
– More dimming control and added connectivity, IR or RF controls 

 
• 2015 and 2016 will experience rapid growth and design refresh cycles in 

LED lamps and LED drivers due to tighter China 3C regulation (June 
2015) and new EuP Regulations in 2016 (Halogen/Standby) 

– Higher efficiency solutions 
– Push for higher reliability to guarantee longer lifetime warranty 

 
 Joël’s NCL30087, R&D and prototyping in Toulouse, PFC control 

José’s NCP1602, R&D and development in Toulouse, PFC control 
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EMEA CAR POLICY  
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Agenda 
• Why move to a European car policy 
• New budgets / Fuel card 
• Major changes 
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Why move to a European car policy 
• Company cars / car allowances currently in 13 EMEA countries: 

 

 
 

• Today: different policies (history)  not aligned  
 confusing for employees / managers 
 time consuming administration for HR 
 

• Market analysis: 
– Eligibility 
– Budgets 
– Fuel 

 
 Source : Towers Watson EMEA Car Survey (540 companies for France) + car policies 
of other companies 

 
 

 

France Germany Italy Israel Switzerland Netherlands Finland 

UK Slovakia Czech Romania Ireland Belgium 

http://www.google.com/url?url=http://www.careandcompare.com/compare-car-insurance&rct=j&frm=1&q=&esrc=s&sa=U&ei=TQ40VeGNAce4oQSpg4GoCQ&ved=0CBYQ9QEwAA&usg=AFQjCNFic3PNKANk-8BCa6_wfV-CxIfJLQ
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Monthly leasebudget 
• VAT included 
• Maintenance, other taxes (TVTS), insurance included 
• Winter /summer tires included 

Grade France 
9 

550€ --> 600€ 
10 
11 

650€ --> 700€  
12 
13 

710€ --> 760€ 14 
15 
16 

850€ --> 900€ 17 
18 
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Fuel card (sales) 

• Market analysis showed that Fuel cards are common to 
provide to employees driving a company car 

     introduction Fuel Cards for sales employees January 2015 
 

• Guidelines on the usage of the fuel cards: 
• European card but usage limited to the EE’s country + surrounding countries 
• No expensing of fuel tickets  
• 1 type of card (multi brand) per country  
• Type: diesel / petrol (hybrid) / card to charge (hybrid plug-in) 
• No carwash, shops, roadtax (payage), ... 
• Fuel card will be ordered through the leasing company 
• France: Shell card 

 
 

 

 
 

http://www.google.com/url?url=http://www.asdablog.com/more-changes-to-the-nbde-on-the-horizon/&rct=j&frm=1&q=&esrc=s&sa=U&ei=ulJ4VMr9F8bwoAT98IH4Bg&ved=0CCYQ9QEwCA&usg=AFQjCNErUNvk78CjuuXdt1iHwBw5iCKFwA
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Eligibility 
• The following employees are entitled to a company car: 

– Sales: field application engineers, field sales engineers, field application system 
engineers, sales account managers, global account managers, sales directors, 
VP sales 

 
• ON only allocates a company car / car allowance to 

employees:  
– who are eligible according to the car policy 
– with a contract with a duration of minimum 6 months;   
– who have a valid European driver’s license;  
– with an employment rate of at least 50%;   

 
 

http://www.google.com/url?url=http://www.cpa.ednet.ns.ca/?attachment_id=4094&rct=j&frm=1&q=&esrc=s&sa=U&ei=356qVNi-KsuvogSCk4GYCg&ved=0CBYQ9QEwAA&usg=AFQjCNE4Wwh9bQ-OlBqganei51vFwdI3Cg
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Choice of car 
• Diesel engines or hybrid cars (incl electric plug-in) 
• All brands 
• Max CO2 emission:  

– Grade 9/10 : 125g 
– Grade 11/12 : 140g 
– Grade 13/15 : 145g 
– Grade 16/18 : 155g 

• Standard for the offer: 48 months / 100.000km  
• Standard Equipment / Additional options 

Standard 
equipment

As comfort and safety are important:
· Car kit / Bluetooth (hands-free) 
· Air conditioning
· Built-in GPS;
· Winter tyres
· Parking sensors (back) or a rear camera;
· Metallic colour

Within budget - paid by ON:
Options must have a business image AND the car should fit within his category 
(assign car).  Spoilers, oversized tyres and rims, ski box, …. are not allowed.

Outside budget/list - paid by the employee:
These are limited to a tow bar, bike carrier and attachable roofrack. As they don't 
have a business image, they can not be included in the 'options within budget'.

Additional 
options

(chosen by 
employee)

http://www.google.com/url?url=http://www.asdablog.com/more-changes-to-the-nbde-on-the-horizon/&rct=j&frm=1&q=&esrc=s&sa=U&ei=ulJ4VMr9F8bwoAT98IH4Bg&ved=0CCYQ9QEwCA&usg=AFQjCNErUNvk78CjuuXdt1iHwBw5iCKFwA
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Procedures 
• The following procedures are described in the policy: 

– Ordering a car 
– Returning a car  
– What to do in case of an accident? 
– Road assistance / replacement car 
– Usage of the company car (do’s and dont’s) 

 

https://www.google.com/url?url=https://eduardvanbrakel.wordpress.com/2015/01/09/procedures-waarom-bestaan-ze-eigenlijk/comment-page-1/&rct=j&frm=1&q=&esrc=s&sa=U&ei=1A40VZ_zONHkoATW0oEQ&ved=0CC4Q9QEwDA&usg=AFQjCNGPuBpTAm3SB3b57bcid3ukm_BVTg
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Who can drive the car? 
• Car can be driven by the following persons, holding a valid 

permanent local driver’s license : 
– Partner of the employee 
– Children living at the same address of the employee - in case an 

increased franchise by the insurance (accident) is applicable, this will be fully charged  

– Colleagues: only allowed for professional use, franchise will remain 
applicable to the employee 'owning' the car.  

– Other persons provided that the employee is present in the company 
car.  
With exception of the situation in which the employee is present for the 
outward journey, but not for the return journey of the trip or vice versa (e.g. 
when he’s taken to the airport).  
 

• Car may not be used to give driving lessons 
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Suspension 

The following scheme shall apply, unless local legislation provides otherwise. 

The car policy also includes a rule related to voluntary suspension (contractual part-time 
employment, career breaks, ..... 

  Company car Fuel card 

Involuntary suspension 

Part-time 
Occupational / private 
accident  
and illness 

No impact 

Full-time 

Occupational / private 
accident  
and illness 

≤ 1 year: no impact  ≤ 1 month: no impact 

> 1 year: return of the car > 1 month: return of fuel card  

Maternity leave 

≤ 6 months: no impact          
Return of the fuel card 

(start date) > 6 months: return / 
discontinuation  at the 
beginning of the leave 

http://www.google.com/url?url=http://www.asdablog.com/more-changes-to-the-nbde-on-the-horizon/&rct=j&frm=1&q=&esrc=s&sa=U&ei=ulJ4VMr9F8bwoAT98IH4Bg&ved=0CCYQ9QEwCA&usg=AFQjCNErUNvk78CjuuXdt1iHwBw5iCKFwA


11  • Template • April-15 Confidential Proprietary 

Costs associated with the use of the car 
• All maintenance and repair costs that arise from the normal use of 

the company car are included in the leasing contract and are payable 
by ON Semi. 

 
• Events that can create costs are:  

– Damage due to an accident (intervention by the insurance company) 
– Other damage during the lease 
– Damage upon the return of the car (no intervention by the insurance company) 

 --> see next slides 
 

 General rules: 
• A franchise will only be charged to the employee in the event ON Semi 

receives an invoice from the leasing company  
• In the event the invoiced amount is lower than the franchise, only the 

invoiced amount will be charged 
 

http://www.google.com/url?url=http://money.cnn.com/2013/04/16/autos/aaa-driving-costs/&rct=j&frm=1&q=&esrc=s&sa=U&ei=gKCqVJCzLpecoQTwn4KIAg&ved=0CCwQ9QEwCzgU&usg=AFQjCNF4j1jJ3ojQd0Mh0g5RMSYzJdk5qw
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Damage during lease and upon return of the car 
 

Damage  during lease  - intervention by the insurance 
  During business travel  (work/home excluded) Outside business travel 

Due to an accident 
where: 
- employee is responsible 
and counterparty is 
known 
- counterparty is 
unknown 

No franchise charged 
Conditions: 
- informed HR within 24 hours 
- including police report and/or European accident form,  photographs  
- confirmation of the manager on the business travel 

- 1st  damage case: exempt 
- 2nd damage case: max 125€ franchise 
- From the 3rd damage case:  max 200€ franchise  
 
In case of vandalism / hit and run: 
Max 125€ franchise if the police report / photographs were forwarded 
to HR within 24 hours as of the 3rd damage.  
 
The counter is set to 0 at the start of a new leasing contract,  
Franchise is taken into account for each damage case. 

Other damage 

The full amount will be charged: 
     - Damage not covered by the insurance or maintenance contract 
     - Damage caused by intent, gross fault, lack of care or negligence of the employee 
No franchise for glass breakage on windscreen 

Damage upon return of the car - no intervention by the insurance 
    the employee is required to report any damage to the leasing company, and to have this repaired prior to the return of the car.  

If is more beneficial for ON from a cost point of view, it is allowed to have the car repaired by a local dealer before it’s returned to the leasing company. This will only be 
possible after the employee received approval from HR. The 75% will be charged.  

- Acceptable wear and tear : no charge 
- Non-acceptable wear and tear + non repaired accident damage : 75 % will be charged (on the basis of the invoice payable  by ON, keeping into account any smart 
repairs, depreciation/reduced value, etc.). 

http://www.google.com/url?url=http://money.cnn.com/2013/04/16/autos/aaa-driving-costs/&rct=j&frm=1&q=&esrc=s&sa=U&ei=gKCqVJCzLpecoQTwn4KIAg&ved=0CCwQ9QEwCzgU&usg=AFQjCNF4j1jJ3ojQd0Mh0g5RMSYzJdk5qw
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Communication & implementation 
 

• April 2015: presentation to CE France 
• May 2015: communication towards management / employees 

(EMEA) 
• June 1st 2015: implementation new EMEA car policy 

http://www.google.com/url?url=http://creativityinabox.co.uk/ingredients/the-creative-process.html&rct=j&frm=1&q=&esrc=s&sa=U&ei=Fg40VfqyFo_8oQTF3YG4Cg&ved=0CB4Q9QEwBA&usg=AFQjCNGaIUQoAghbnrfbN0sTqYL7DYvJ9g
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1. Purpose and scope 

1.1 Purpose  

The purpose of the Car Policy is to establish the rights, duties and responsibilities of the employees who use a 
company car or who are entitled to a car allowance. 

The Car Policy will become effective as of 1 June 2015, replaces any verbal and/or written agreements, 
notifications, policies, proposals and declarations regarding this subject (company car / car allowances). 
Employees who at the start of this car policy already have access to a company car may not, on the basis of this 
new car policy, have any adjustments made to the ongoing car contract or the choice of car made. 

With the Car Policy, ON Semiconductor (hereafter: “ON”) aims for harmonization between the EMEA entities, 
whereby any country-specific matters are provided in a country-specific annex. The provisions in the country-
specific annex are a supplement to the general procedure. In case of conflict, the provisions of the country-
specific annex will prevail. 
Local legislation will always prevail in case of conflict. 

1.2 Scope 

The Car Policy applies to all employees of the EMEA legal entities of ON. All employees who drive a company car 
or receive a car allowance shall be deemed to have read this Car Policy and the country-specific annex, and are 
expected to comply accordingly. 

By using the car the employee accepts the obligations described in the applicable Car Policy and the ‘guidelines 
for the driver’ included in the vehicle documents. 

Employees who carry out an assignment abroad (expats/inpats) are not covered by the Car Policy, and will only 
receive a car allowance or company car if this is explicitly stated in the ‘letter of understanding’ (LOU) they have 
signed with regard to the assignment abroad. 

Pool cars are not in the scope of the Car Policy but will be handled in a separate policy. In general, pool cars can 
only be used for ON assignments and they are reserved for employees without a company car or for ON visitors. 
Employees who drive a company car not make use of a pool car in their country of work. 

1.3 Decision authority 

This Car Policy is a working tool. As a result, any part of the Car Policy can be changed at any time. Changes can 
only be made by the employer. The adjusted policy fully replaces the previous version and is immediately 
applicable to all drivers of a company car. After every adjustment, all users and interested parties will have an 
updated version put at their disposal. 
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2. Document information 

2.1 Reference documents  

The reference documents are provided in the country-specific annex. 

2.2 Document Classification 

This document is classified as ON GENERAL BUSINESS INFORMATION. The information disclosed herein is the 
property of ON. ON reserves all proprietary, design, manufacturing, reproduction, use, and sales rights thereto, 
and to any article or process utilizing such information, except to the extent that rights are expressly granted to 
others 

2.3 Definitions and Acronyms 

Acronym / Term Definition 
PR Procurement  
HR Human Resources 



ON Semiconductor 
 EMEA Car Policy 

Document Number: Revision: 

94MBEHRM-0058 X 
Page 5 of 24 

 

Electronic versions are unchecked, except when accessed directly from the Document Repository. 
Printed versions are unchecked unless stamped “CONTROLLED COPY” in red. 

 
Template F-0222  Revision  1.0 

3. Company car / car allowance eligibility criteria  

3.1 Who is eligible? 

It is the intention of ON to allocate either a car allowance or a company car to sales employees in the positions 
below: 

• field application engineers,  
• field sales engineers, 
• field application system engineers, 
• sales account managers, 
• global account managers,  
• sales directors, 
• VP sales 

In some countries non-sales employees are entitled to a car allowance / company car. For more information on 
this, please refer to the country-specific annex. 

ON only allocates a company car / car allowance to employees:  
• with a contract with a duration of minimum 6 months;  
• who have a valid driver’s license approved in the country in which he/she is driving the company car;  
• with an employment rate of at least 50%;  

Note: see also 3.5 - Suspension of the employment contract 
 
Due to the nature of the job the company car is a required tool for sales employees. Non-sales employees have 
the option of refusing the company car offer which:  

• will be considered as a voluntary choice;  
• will not be compensated by ON in any way whatsoever; 
• cannot be used to prevent the assignment of any available car. 

3.2 Company car or car allowance 

The decision to allocate a car allowance or a company car:  
• Is made by the employer; 
• Applies to all employees of a particular country; 
• Will be revised regularly on the basis of market data, taxation, changes in legislation, etc.  

For details per country, please refer to the country-specific annex, which state the car allowance or the maximum 
monthly leasing budget / list of choice per salary grade. 
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3.3 Discontinuation of the right to use the company car / car allowance 

The user rights will be discontinued in the following circumstances: 
• ending of the employment contract,  
• the employee no longer meets the eligibility criteria (see item 3.1 - Who is eligible? ), 

The user rights can be discussed in the following circumstances: 
• in case of a serious violation (drunkenness, aggression, use of drugs,….),  
• in the event of the employee’s non-compliance or late or improper compliance with the obligations 

arising from the Car Policy , despite the fact that he/she has been made aware of this. 
The above list is indicative and non-exhaustive. 

3.4 What happens in the case of a change in position / salary grade? 

• In case of a change in position and/or salary grade that entitles the employee to the use of a company car 
for the first time: see item 5 - Company car order and ordering procedure – 1st application. 

• In case of a change in position and/or salary grade that entitles the employee to a company car of a higher 
or lower category, the employee will only be able/requested to change the category of the car at the time 
his/her current lease contract expires. If a car corresponding to the new salary grade of the employee is 
available in the car fleet, an exchange may take place with the consent of HR.  

• In case of a change in position and/or salary grade to one that no longer entitles the employee to a 
company car, the employee will return the car without any form of compensation whatsoever at the time 
of the change.  

• In case of a car allowance, any change will be implemented at the time of change in position/salary grade.  
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3.5 Suspension of the employment contract 

The following scheme shall apply, unless local legislation provides otherwise.  
 Company car Car allowance Fuel card 

Involuntary 
suspension 

Part-time 
Occupational / private accident 
and illness 

No impact 

Full-time 

Occupational / private accident 
and illness 

≤ 1 year: no impact 
> 1 year: return of the car 

≤ 1 year: no impact 
> 1 year: discontinuation of 
allowance 

≤ 1 month: no impact 
> 1 month: return of 
fuel card 

Maternity leave 
≤ 6 months: no impact          
> 6 months: return / discontinuation  at the beginning of the leave 

Return of the fuel card 
(start date) 

Voluntary 
suspension 

Part-time 
Employment 

percentage min. 
50% 

Contractual part-time 
employment  
OR 
Career breaks (e.g. unpaid leave, 
leave with government 
intervention like time credit, 
parental leave, palliative/medical 
care**, ….) 

≤ 6 months: no impact* 
> 6 months: the car may be kept 
provided a payment of a net 
monthly contribution = monthly 
lease cost excl. VAT x (100% - % 
part-time employment). This 
contribution will be deducted 
from the monthly salary. 

≤ 6 months: no impact* 
> 6 months: pro-rata allowance 

No impact 

Full-time 

Career breaks (e.g. unpaid leave, 
leave with government 
intervention like time credit, 
parental leave, palliative/medical 
care**,…..) 

≤ 3 months: no impact*  
> 3 months: return of the car  

≤ 3 months: no impact* 
> 3 months: discontinuation of 
allowance 

Return of the fuel card 
(start date) 

 
* The ‘no impact’ of 3/ 6 months is only 1 time applicable for (different) suspensions taken consecutively. 
** Medical care = specific type of leave to provide medical assistance to a family member.  

Palliative care = specific type of leave to provide any form of assistance (medical, social, psychological) and care to a terminally ill patient who’s in the terminal phase 
of an illness. In case of full-time palliative care an exemption of 6 months is valid (instead of 3 months). 

 A medical attestation of the physician declaring that the employee is providing medical/palliative care needs to be provided to HR.   
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3.6 Fuel (fuel card / expense fuel) 

Sales employees entitled to a car allowance (see item 3.1 – Who is eligible?) can expense costs related to their 
business mileage (customer visits, external training, etc.) through the expense note procedure. 
 
ON provides sales and non-sales employees with a company car with a fuel card. Belgium is an exception to this 
rule: please refer to the country-specific annex in this context. 
 
Unless otherwise stipulated by local legislation, employees who are entitled to a company car or car allowance 
are not entitled to any other commuting allowance, bicycle allowance or any other form of benefit with regard to 
transport. 
 
Some general rules apply with regard to the fuel card: 

• The fuel card is inextricably linked to the company car and is to be used for fuel only.  
• If the employee loses the user right to a company car or transfers to a position that does not entitle to the 

use of a company car, the employee will return the fuel card without any form of compensation.  
• Pending the receipt of the fuel card, the employee will reclaim any fuel costs through the expense note 

procedure. No other fuel costs will be accepted from the moment the fuel card has been provided (except 
proved emergency situation). 

• The selection of fuel supplier is made by ON according to the applicable economic market conditions.  
• The employee is obliged to use the provided fuel card.  
• The card may only be used for refuelling the employee’s own company car. 
• As base principle applies that an employee who is entitled to a fuel card, cannot have the company car 

used by third party for their home-work traffic or professional use. 
• Every time the employee refuels, the current mileage amount has to be entered. This will be the basis for 

average calculations of fuel consumption and internal audit on the use of the fuel card. Any deviations will 
be reported, and sanctions will be applied in case of abuse. 

• The fuel card should also be used for any replacement / pre-delivery car; the mileage should then be 
entered as “1”. 

• The employee is responsible for the use of the fuel card at all times. The secret code may NOT be kept 
together with the fuel card or the vehicle documents. 

 The employee should immediately report the loss of the fuel card to HR and to the provider in order to 
avoid unauthorised use. HR will apply for a new card. 

Specific details and contact details with regard to the fuel card are stated in the country-specific annex. 
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4. Choice of company car (leasing budget / list of choice) 

A leasing budget or list of choice has been prepared for each salary grade and for each country. Please refer to the 
country-specific annex 

4.1 Required type, equipment and options 

The company cars are required to have a business image AND the car should fit within his category (assign car). 
Every company car must have at least the following standard equipment without exception: 

• Diesel engine or hybrid (incl. electric plug-in);  
• Co2 emission less or equal to ceiling, please refer to the country-specific annex. 
• Four-door or five door; 
• Car kit / Bluetooth for hands-free telephone calls; 
• Air conditioning,  
• Built-in GPS (navigation system); 
• Winter tyres; 
• Parking sensors (back) or a rear camera; 
• Metallic colour (only black & white cars could be permitted in non-metallic) 
• Bright and hard-to-obtain colours are not permitted; 

 
Will not be accepted:  

• Convertibles, pick-ups, sports cars or cargo vans….. 
• Spoilers, oversized tyres and rims, …. 

4.2 Additional options / equipment within the budget (= paid by ON) 

This is only applicable to employees with a lease budget. Only options and equipment with a business image will 
be accepted.  Any accessories e.g. ski boxes, roof-boxes, snowboard bags, child seats, ….., will NOT be accepted 
with the exception of a tow bar / bike carrier / attachable roof rack (see 4.3) 

4.3 Additional options / equipment outside the budget (= paid by employee) 

Additional options / equipment outside the budget are not allowed with the exception of a tow bar / bike carrier / 
attachable roof rack under the condition: 

• The installation is approved (upfront) by the leasing company and HR. 
• The costs (purchase, garage, inspection, etc.) are at the expense of the employee.  

 In certain countries, the installation of a tow bar may result in a requirement to take out a special insurance. It 
is up to the employee to enter into a personal insurance in this respect. The employee is entitled to remove the 
tow bar, bike carrier and roof rack when the car is returned, without damaging the car. 
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In all circumstances ON has the right to refuse any car, equipment or option that does not fit into the business 
image of a company car. 

4.4 Downgrading 

The employee always has the option of choosing a car from a lower budget or list of choice class. This implies that 
the employee will be bound to the budget and any other limits and conditions that apply in this lower category. 
This does not create any right to compensation of the difference, however. 

4.5 Winter tyres 

All cars (ordered as from January 1st 2015) are equipped with winter tyres.  

If the employee is currently driving a car for which no provisions for winter tyres were made at the time the 
leasing contract was concluded, he/she is entitled to have winter tyres fitted. In this case, the costs of purchase, 
fitting and storage are payable by the employee himself. 

5. Company car order and ordering procedure 

5.1 General rules 

The fixed standard parameters when requesting a quote to the leasing company are 25.000 km/year AND a lease 
term of 48 months. 
 
In the actual contract between ON and the leasing company, a combination of both parameters always applies, 
whereby ON aims to complete the term of 4 years. In order to achieve this, the mileage can be increased to a 
maximum of 180,000 km. This decision is taken by ON based on the expected / actual mileage.   
 
Employees are only entitled to order a new car if there is no car available in the car fleet. HR may decide to assign 
a car to the employee as a permanent car if a car that corresponds at least to the employee's list of choice or 
leasing budget is available. HR reserves the right to deviate from this in certain circumstances.  
The employee will drive the assigned car until the end of lease and will be taxed on the benefit in kind that 
corresponds to this car.  

The employee undertakes to use the company car until the leasing contract expires, except in the event that any 
of the conditions provided in item 3.3 occur – Discontinuation of the right to use the company car / car allowance 
or item 3.5 - Suspension of the employment contract. 
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5.2 Ordering procedure List of choice / lease budget  

Start of employment contract or 1st application: Car application at the end of the leasing contract: 
After the contract has been signed At least 16 weeks prior to the end of the current lease 

contract 
  

Step 1: 
HR provides the employee with: 
• The order/assign form for a List of choice company car 

OR 
• Info about the leasing budget 

HR sends an e-mail to the employee with information on the 
expiry date of the lease and to confirm step 2 of the ordering 
procedure can be started.  

  
Step 2:  
The employee wishes to apply for a car: 
• List of choice  the employee forwards the signed order/assign form to HR 
• Leasing budget  the employee forwards the quote from the garage / internet simulation of the preferred cars (max. 3) 

to HR (PR for Belgium, Czech Republic and Slovakia) 
We refer to the country-specific annex for the preferred dealers (if applicable), 

 

Step 3: 
HR verifies availability in the car fleet (see item 5.1 - General rules) and gives feedback within 4 weeks following the receipt 
of: 

• The order form (list of choice) 
• Quote from the garage / internet simulation (leasing budget) 

 
2 possible scenarios: 

1) Assignment of a car from the car fleet = discontinuation of the order procedure 
2) Car can be ordered 

  
Order form company car (list of choice) Quote from garage / Internet simulation (leasing budget) 

The car is ordered by PR If this quote/simulation meets the standards and conditions 
specified in this Car Policy, HR (PR for Belgium, Czech Republic 
and Slovakia) will apply for a leasing quote. 
The 2 possible scenarios are: 
• The leasing quote is within the budget: after the 

order/assign form and the final leasing quote are signed, 
approved and returned by the employee, the car will be 
ordered.   

• The leasing quote is outside the budget: the employee will 
be asked to review the choice of car (model, options, 
etc.).   
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5.3 The car is not delivered before the expiry date of the leasing contract 

If the new car has not been delivered before the expiry date of the leasing contract, the company car that is in use 
can be driven further. In this case, the employee may receive an invitation to a technical inspection, for which the 
garage can be contacted. The garage will have the technical inspection carried out, and will not charge the 
employee for this. If the employee goes to the technical inspection himself, he can recover the cost through an 
expense report. 

5.4 The car has not yet been delivered on the start date / start of the entitlement = pre-delivery car 

If the ordered car has not yet been delivered on the entry date of the employee, or on the date on which the right 
to a company car starts, the employee will receive a pre-delivery car (if desired).  

The pre-delivery car will be delivered by a leasing company and is usually a car of a lower class. At the moment 
the employee receives the pre-delivery car, a document stating the fuel level and any existing damage must be 
signed. This document will be used as reference for the possible reclaiming of fuel costs or damage (see item 10 – 
Costs associated with the use of a company car). The employee must return the pre-delivery car, cleaned and with 
the same fuel level as at commissioning, at the location where the new car is delivered. If these conditions are not 
met, the costs involved will be charged to the employee. 
 
The calculation of the benefit in kind (if applicable) will be made on the basis of this pre-delivery car. 
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6. Collection and inspection of the new company car 

The leasing company will inform the employee directly as soon as the company car is ready to be delivered / collected.  

 

The employee: 
• arranges for the time of collection himself with the leasing company/garage; 

• informs HR (PR for Belgium) accordingly.  

Time of collection 
• No later than within 14 calendar days after the leasing company has informed the employee that the car is ready for 

collection.  
• The new car may only be collected at the earliest when the current car is end of lease and returned (in order to avoid 

double leasing costs). 

• Preferably outside working hours. If this is not possible, collection can take place at the start or at the end of the working 
hours/day. For Belgium please refer to the country-specific annex. 

Location of collection 
Standard location =  

ON site 
Belgium, France, Czech Republic 

and Slovakia 
=  

specified by the leasing company 

In Germany, the car can be collected from the 
production plant (only for Audi and BMW) in addition to 
delivery to the ON site. If the employee prefers this 
option, he/she should specify this at the beginning of 
the ordering procedure. 

Guidelines for collection: 
The employee must receive the car in person  he/she is responsible for signing/approval of the receipt document.  
The employee verifies the following elements prior to signing the receipt document: 
• Whether the car is in conformity with the order, 
• Whether the accessories required by local legislation (such as a first-aid kit, warning triangle, fluorescent vest, alcohol 

test, fire extinguisher, etc.) are present, 
• Whether the vehicle documents are present (insurance certificate, registration certificate of the vehicle, etc.). In the 

Netherlands, the registration card is received by mail, not when the car is collected. 
• The mileage, 

• Whether the car shows any visible damage or defects. 

 In the case of abnormalities:  
o It’s advisable to refuse the car in case of abnormalities e.g. break delivered instead of sedan, … and the 

abnormalities must accurately be indicated on the receipt document of the car. 
o A copy of the receipt document must be emailed to HR (PR for Belgium)  

 It is important to carefully follow the above procedure. The responsibility of third parties (leasing company, garage, etc.) 
cannot be invoked with respect to abnormalities that were not specified on the receipt document. Any abnormality/damage 
that was not specified will be considered as ‘damage during lease’ (see item 10.2 - Other damage during the lease).  
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7. Return of the company car 

It is the responsibility of the employee to return the car in good condition: both the interior and exterior of the 
vehicle should be cleaned. The employee is required to report any damage to the leasing company, and to have 
this repaired prior to the return of the car.  

7.1 Before the expiry of the leasing contract 

If the car is not at the end of its lease term (e.g. in the case of suspension or termination of the employment 
contract), the car will be inspected by an expert/expertise centre. An appointment for the expertise will be made 
following consultation between HR and the employee in question. In the case of late return, all additional costs 
arising from the unauthorised continued use will be charged to the person concerned. Place of return is the ON 
site 

7.2 End of the leasing contract 

The employee has to return the car to the leasing company. 
 

• HR contacts the employee by email when the expiry date is approaching. 
• Through the leasing company, the employee makes an appointment to return the car at least 1.5 weeks prior to the 

desired date of return, and informs HR accordingly.  
Appointment returning the car 
The information below must be stated when this appointment is made: 
• Name of the employer 
• Name, phone number & email address of the employee 
• Licence plate of the lease car 
• Date and time of return of the car  
• Place where the car will be returned (see below) 

• + name of the fleet manager (see country-specific annex) 
Place of return 

Standard location = 
ON site 

France, Slovakia and Czech Republic = 
the garage / assessment centre 

specified by the leasing company 

Belgium  = 
garage providing the new leased car 

Time of return 
• At the latest on the day the new car is collected.  
• Preferably outside working hours. If this is not possible, return of the car can take place at the start or at the end of the 

working hours/day. For Belgium please refer to the country-specific annex. 
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Guideline  
The return of the car is carried out by the employee personally. 

 
Determination of the condition of the car  

Assessment / Expertise 
  

EMEA Assessment Belgium Expertise 

The car will be submitted to an assessment in the presence 
of the employee.  
Result = assessment report  
 

The car will be submitted to an expertise in the presence of 
the employee.  
Result = expertise report with photographs to support.  
Reference/standards for the determination of the accepted 
wear and tear / not accepted wear and tear = RENTA 
standard 

Any damage will be noted in these reports. The reports also state whether items such as keys, radio codes, etc. were 
returned. 
The report will be submitted for signature and agreement to the employee.  
In case of any dispute / doubt with respect to particular damage, it is advisable to take photographs. 

  
EMEA Expertise Belgium N/A 

The car will be submitted to an expertise at the expertise 
centre of the leasing company. 

Result = expertise report + photographs to support 
Reference/standards for the determination of the accepted 
wear and tear / not accepted wear and tear = see Intranet 

 

  
Damage settlement 

On the basis of an analysis of the assessment/expertise report and the invoice from the leasing company, any damage will be 
charged to the employee (see item 10.3 - Damage at the end of the lease / upon the return of the car). 
 

7.3 Purchase of the car by the employee at the end of the lease  

At the end of the leasing contract, the employee will have the option of purchasing the car at the terms and 
conditions specified by the leasing company. If interested, the employee can contact the leasing company directly. 
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8. Use of the car  

8.1 General information 

All guidelines related to the use of the company car also apply to the use of pre-delivery car / replacement cars.  

ON will sign an agreement with one or more leasing companies with respect to the management of the car fleet. 

The company car is made available to the employee for the performance of his/her job (professional use). Normal 
private use by the employee is permitted. 

The employee is expected to use and handle the car with proper and due care, in accordance with the Car Policy. 
• The employee will never drive the company car in a state of drunkenness or when under the influence of 

heavy medication or drugs. 
• The employee will comply with local traffic regulations. 
• Driving is not covered by the insurance in conditions with an increased risk of damage, accidents or 

shortening of lifespan (i.e. apparent inappropriate speed in the case of fog, snow, sleet or heavy rainfall, 
excessive fatigue behind the wheel, steamed up or frozen windows, poor condition of the tyres, etc.) 

• The employee will always leave his car properly locked at a safe parking lot. It is forbidden to leave 
valuable objects such as a mobile phone, PC, etc. visible in the car. 

• The car must always be available in proper driving condition. The employee will regularly clean the car 
(incl. interior) – the costs related to this will not be reimbursed by ON (car wash). 

• Employees are strongly discouraged from offering lifts to hitchhikers. 
• Smoking in the car is not permitted.  
• The transport of pets in the car is not recommended.  
• Hands free calling is obliged. 

In the event of improper use of the car, the employee will be required to pay all costs for which his 
responsibility has been established. 
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8.2 Restrictions of use 

The employee will always ensure that he/she does not entrust the car to third parties who are not in compliance 
with the legislation / regulations.  
As long as they have a valid permanent driving license - approved in the country of driving - the employee is 
entitled to have the car driven by: 

• The partner of the employee (spouse, registered/actual cohabiting partner) 
• Children living at the same address of the employee. In case an increased franchise by the insurance 

(accident) is applicable, this will be fully charged to the employee. 
• ON colleagues for professional use only, franchise will remain applicable to the employee ‘owning’ the 

car. 
• Other persons on condition that the employee is in the car also, except in the situation in which the 

employee is present for the outbound/inbound journey (e.g. when he’s taken to the airport).  
 Whoever drives the car, the employee remains liable for payment of all type of damage costs.  
 
The car may not be used for: 

• Speed, performance and reliability trials or similar activities; 
• Giving driving lessons; 
• Subrent or transport of people for payment; 
• Any other use which creates an increased risk of damage, accidents or shortening of lifespan (e.g. 

transport of very heavy equipment, large items that may damage the interior, transport of hazardous 
and/or explosive substances, etc.) 

• No equipment may be installed that could cause damage to the car or reduce its service life.  

Non-compliance with the restrictions of use may lead to the discontinuation of the right of use. 

8.3 Maintenance and repairs  

The employee must have his vehicle serviced in accordance with the guidelines and the standards of the 
manufacturer and the leasing company.  
 
The leasing company and ON expect the employee to be actively involved in the maintenance of the car. This 
means that the employee: 

• Has the car serviced by an authorised dealer according to the predetermined servicing schedule (free 
choice), an annual servicing session is a must; 

• Regularly checks the oil and water level and has them refilled in time by an authorised dealer; 
• Refuels the correct type of fuel, anti-freeze; 
• Regularly checks the tyres (pressure, profile), and makes sure to follow the guidelines of the manufacturer 

regarding type/size if any replacements are required; 
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Within the home country: 
• Maintenance and repairs are exclusively carried out by a service partner of the leasing company (see 

vehicle documents / guidelines for the driver), 
• The employee is required to contact the leasing company before having repairs / replacement of parts 

carried out, 
Abroad: 

• Maintenance and repairs may only take place after the road assistance service of the leasing company has 
been notified and their approval has been received (see item 8.7 – Road assistance (home country & 
abroad), 

• The employee asks to have the invoice sent directly to the leasing company,  
• If the employee is required to pay the invoice himself, he has to follow the instructions of the leasing 

company and request an invoice and proof of payment. Upon return, the employee forwards this invoice 
& proof of payment to the leasing company. 

8.4 Tyres  

Changing the tyres (winter/summer change-over) is obligatory and is always carried out by a tyre partner of the 
leasing company. A list of the tyre partners is available in the ‘vehicle documents – guidelines for the driver’ or can 
be obtained from the leasing company. 
To ensure a fluent change the employee will make the necessary appointments for the tyre change well in 
advance.     

8.5 Fines / traffic offences 

Fines and costs arising from a traffic offence or violation are payable by the employee.  

The leasing company or ON forwards the fines directly to the employee (usually in digital format). If ON is charged 
with the payment of the fine/offence, ON will recover this from the employee in question. 

The employee is expected to cooperate with the police and to provide his/her personal data. The employee 
acknowledges that ON may be required to submit personal information to the authorities, under consideration of 
the privacy legislation.  
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8.6 What to do in case of damage to the car/ accident during the leasing period? 

The procedure below must be followed, even in the case of minor damage.  

In the event the accident occurs during travel for business purposes (work/home excluded) the following 
additional info always needs to be provided to HR (PR for Belgium) within 24 hours:  

• photographs  
• manager confirmation on the business travel (email) 

Accident WITH counterparty 
 

• Immediately notify the police if there: 
o are injured persons (required by law) 
o is a dispute regarding liability (e.g. the other driver refuses to give his version 

of the facts, no vehicle documents, etc.)  
• Forward a European accident form (see vehicle documents) and/or police report* (if 

applicable) to the leasing company with copy to HR (PR for Belgium) within 24 hours 
of the accident. The employee ensures that the accident form (including overleaf) is 
completely and correctly filled in and signed by all parties involved.  

 

Accident WITHOUT 
counterparty or damage 
caused by the employee 
 

• Notify the leasing company within 24 hours (by phone, online, etc. – see vehicle 
documents) 

• In case of a hit and run** or a wild animal, immediately notify the police. Forward 
the police report* within 24 hours to the leasing company.  

Vandalism*** • Notify the police within 24 hours of the damage being noticed. 
• Notify the leasing company within 24 hours (by phone, online, etc. – see vehicle 

documents), incl. police report* 
• Forward a copy of the police report* to HR (PR for Belgium)  
• Forward clear pictures of the damage to HR (PR for Belgium) 

Burglary in the car • Notify the police within 24 hours of the burglary / theft being noticed. 
• Notify the leasing company within 24 hours (by phone, online, etc. – see vehicle 

documents), incl. police report*.  
Theft of the car, keys or vehicle 
documents 
Glass breakage/damage • Immediately notify the leasing company and follow the instructions to prevent worse 

damage. 
• The repair or replacement must be carried out by a partner of the leasing company. 
• Glass breakage resulting from vandalism: also see vandalism. 

*If the employee hasn’t received the police report within the above mentioned time frame, the police report number has to be provided. 
If no police report was issued, the employee has to provide proof of communication with the police 
**Definition of hit and run:  

1. any driver of a vehicle or of an animal who, knowing that this vehicle or this animal was the cause of or gave rise to an 
accident in a public place, 
2. and who, knowing that he himself was the cause of or gave rise to a traffic accident in a public place, takes flight in order to 
evade appropriate observations, even if the accident is not due to any fault of his own. 

*** Definition of vandalism: the intentional and unlawful destruction, damaging, disabling or concealment of a good that belongs to 
another party, either entirely or in part. 
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The leasing company will confirm the receipt of the accident form/notification directly to the employee and will 
provide guidelines regarding the place where the company car should be taken for possible expertise and repairs.  

If the company car is no longer roadworthy, road assistance (see item 8.7) may be called upon according to the 
instructions specified in the ‘vehicle documents – guidelines for the driver’. Also see item 8.8 - Replacement car.  

If the company car is found after it was stolen, the leasing company will make a decision with respect to any 
repairs and the employee is required to take the company car back. 

If the company car is declared a ‘total loss’ by the expert/insurance company, the employee is entitled to start the 
order procedure as soon as HR has received the relevant official confirmation. 

8.7  Road assistance (home country & abroad) 

In the case of breakdown, damage to the car (not caused by an accident) or in the case of an alert signal from the 
on-board computer, the employee will contact immediately the road assistance service of the leasing company 
(not the garage). The emergency number is stated in the vehicle documents / guidelines for the driver or on the 
road assistance card. The employee shall follow the instructions of the road assistance service.  

8.8 Replacement car  

A replacement car will only be provided by the leasing company if the car is immobilised or in the case of theft, 
and is usually a car of a lower type. Whether, and for how long a replacement car is provided varies from country 
to country. Please refer to the country-specific annex in this context. 

General rules: When the employee receives the replacement car, a document must be signed stating the fuel level 
and any existing damage. This document will be used as reference for the possible reclaiming of fuel costs or 
damage. 
The employee is required to return the replacement car cleaned and with the same fuel level as when it was 
received.  If these conditions are not met, the costs involved will be charged to the employee. 

In case of damage/accident, the same procedure as for the company car applies (see item 10 - Costs associated 
with the use of a company car). 
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9. Insurance 

9.1 Coverage 

Insurance is included in the lease. The insurance covers the use of the company car for both professional and 
private purposes. This insurance contains several components: 
 
1) Civil Liability  
(= compulsory insurance) 

Covers the material, physical and moral damages of each victim.  
• Physical damage to the passengers is covered by the Civil Liability (with the 

exception of Germany = coverage by the personal liability insurance) 
• Physical damage to the driver is not covered by this component, but through the 

driver’s policy. 
• Physical damage to the a third party is covered by the Civil Liability 

2) Driver Covers the physical damage to the driver. 
Exception = Switzerland, where every driver must be covered by an accident insurance; 
employees are covered by the accident insurance of the employer.  

3) Legal assistance = assistance by a lawyer in case of criminal defence (e.g. summons before the police court 
in the case of serious traffic offences), or to recover damage suffered. 

4) Comprehensive Mainly covers damage to the own car caused by fire, glass breakage, theft or accident for 
which there is no liable third party, or in case of own fault. 

9.2 Territorial scope of the coverage 

The international motor insurance certificate (= green card) specifies the countries for which the insurance is 
valid. The employee undertakes not to leave the countries listed on the ‘green card’ with his vehicle without 
obtaining an insurance extension in advance through the leasing company.  
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10. Costs associated with the use of a company car 

All maintenance and repair costs that arise from the normal use of the company car are included in the leasing 
contract and are payable by ON. 

Below is a summary of the franchises / costs that are passed on to the employee in case of: 
• Damage due to an accident (intervention by the insurance company) 
• Other damage during the lease 
• Damage at the end of the lease / upon the return of the car 

 
A franchise will only be charged to the employee in the event ON receives an invoice from the leasing company 
and in the event the invoiced amount is lower than the franchise, only the invoiced amount will be charged. 

10.1 Damage due to an accident (intervention by the insurance company) 

The employee is not responsible for the accident and the 
counterparty is known (= recoverable damages). 

no franchise 

 
The employee is responsible for the accident and the 
counterparty is known (= non-recoverable damages). 

• 1st  damage case: exempt 
• 2nd damage case: max. 125€ franchise 
• From the 3rd damage case: max. 200€ franchise  
  
If the accident occurs during travel for business purpose 
(work/home excluded), no cost will be charged. HR (PR 
for Belgium) needs to be informed within 24 hours - 
including police report and/or European accident form, 
photographs and confirmation of the manager on the 
business travel. If this information is not provided in time, 
the above franchises will be applicable.  
 

In case of vandalism / hit and run: 
Maximum of 125€ franchise if the police report / 
photographs were forwarded to HR (PR for Belgium) 
within 24 hours as of the 3rd damage.  
(the final decision is with HR / PR for Belgium) 
 
The counter is set to 0 at the start of a new leasing 
contract, with the exception of a total loss where the 
driver was responsible and the counter will continue in 
the following lease. 

 
The employee may or may not be responsible for the accident, 
and there is no counterparty involved, or the counterparty is 
unknown (=non-recoverable damages)  

• e.g. driving against a pole, heavy grit caused by a truck/car 
that was not identified, an object on the road that could not 
be avoided, etc. 

• Vandalism: scratches made by a sharp object (nail, etc.) 
across several sides, breaking off/kicking off mirrors/ 
wipers; ... 

• Hit and run: damage to the car caused by an unidentified 
car, ride off the mirror, etc. 

Theft of the car / damage caused by burglary no franchise 
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10.2 Other damage during the lease 

Glass breakage on windscreen no franchise 
Not reported non-specified abnormalities / damage when collecting the car 
(see item 6) 

the full amount will be charged 

Damage that is not covered by the insurance (see item 8.1):  
• Drive the car in a state of drunkenness or under the influence of drugs. 
• Driving is not permitted in conditions with an increased risk of damage, accidents 

or shortening of lifespan (i.e. apparent inappropriate speed in the case of fog, 
snow, sleet or heavy rainfall, excessive fatigue behind the wheel, steamed up or 
frozen windows, poor condition of the tyres, etc.)   

 valuable objects inside the car (clothing, PC, mobile phone, etc.) are not 
insured 
Damage caused by intent, gross fault, lack of care or negligence of the 
employee  
(Consequential) damage not covered by the maintenance contract:  
• costs arising from the fact that the employee had been driving for too 

long with a defect,  
• not respecting the maintenance schedule,  
• engine damage as a result of driving with motor oil and/or coolant level 

too low,  
• filling up with the wrong fuel, 
• wheel covers / burst tyre, 
• certain damage to the interior (cup holder, sun visor, etc.)  
• …… 

the full amount will be charged  
Exception: costs for the 

repair/replacement of tyres. 

10.3 Damage at the end of the lease / upon the return of the car 

Damage or cleaning costs as a result of smoking (forbidden) / pets the full amount will be charged 
Damage caused by transporting very heavy equipment, large items that 
damage the interior, additional equipment fitted on the car (tow bar, bike 
carrier), ... 

the full amount will be charged 

Damage to the car that is not considered to be acceptable wear and tear by 
the leasing company including non-repaired accident damage (with the 
exception of the tyres). 

75 % will be charged (on the basis of the 
invoice payable by ON, keeping into account 

any smart repairs, depreciation/reduced 
value, etc.) 

 
The same rules apply to temporary cars/pre-delivery cars for the duration in which the employee is making use of 
the temporary car/pre-delivery car. Any invoice from the leasing company for fuel costs (see item 5.4) will be 
charged in full to the employee. 
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Franchise is taken into account for each damage case. For instance: in case your car is damaged at two places, 
which cannot be caused by the same accident, the employee will need to pay twice the franchise cost. 
 
The following costs are also payable by the employee: 

• All fines and costs arising from traffic offences and violations, insofar as these have not been committed 
by ON or the leasing company; 

• All costs arising from the seizure of the car by police or prosecutors if the employee is guilty of traffic 
offences or other violations; 

• Costs due to the duplication of vehicle documents; 
• Costs due to the loss of keys, remote control, key passports; 
• Costs arising from vandalism / hit & run, burglary or theft if not certified by an official police report. 

10.4 Procedure of charging costs 

• HR (PR for Belgium and Slovakia, Finance for Czech Republic) will forward the financial statement to the 
employee by e-mail (registered mail for Czech Republic and Slovakia).  

• If the employee does not respond within 15 working days, the statement will be deemed to be accepted.   
• The employee will deposit the amount for the costs into the general account of ON within 3 months after 

he/she received the financial statement.  
• If the costs remain unpaid after 3 months, the outstanding cost will be deducted from the next payroll / 

salary payment.  
In case of a termination of the employment contract, a deposit of 450€ will be withheld from the payment of the 
employees final salary. The final statement and details of the costs will follow by letter within a maximum period 
of two months after leaving ON and will result in the regularisation of the final balance.  

10.5 Tax implications associated to the use of a company car 

In most countries, the private use of the company car (fuel card), pre-delivery car and replacement car is a benefit 
in kind. This benefit in kind will be determined in accordance with the current legislation.  

If the legislation with regard to the calculation of benefit in kind is changed, the new regulation will be applied 
without compensation from ON.  

For more information on this, please refer to the country-specific annex. Note the information in the country-
specific annex is a guide only and each case needs to be verified. 
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1. France 

1.1 Contacts 

ON 

HR  
Main contact: Peggy Van Landeghem  +32 55 33 24 17 peggy.vanlandeghem@onsemi.com 
Backup: Sofie Van Huffel  +32 55 33 27 30 sofie.vanhuffel@onsemi.com 

Leasing companies 
Arval  Drivers service  0800 32 88 17 ArvalServiceClients@arval.fr 

1.2 Company car eligibility 

The following employees are entitled to a company car: 
• The employees as specified in section 3.1 of the general procedure. 

1.3 Choice of company car 

Salary Grade 
Category 9 - 10 11 - 12 13 - 15 16 - 18 

Monthly  lease 
budget 

Budget 1: 
600€ 

Budget 2: 
700€ 

Budget 3:  
760€ 

Budget 4:  
900€ 

VAT  included in the budget 
TVTS included in the budget 

Max CO2 125g 140g 145g 155g 

1.4 Return of the company car / local dealer / cost associated 

If is more beneficial for ON from a cost point of view, it is allowed to have the car repaired by a local dealer before 
it’s returned to the leasing company. This will only be possible after the employee received approval from HR. The 
75% will be charged. 

1.5 Replacement car 

A replacement car will be foreseen in any country covered by the ‘green card’ in case of an accident, mechanical 
breakdown, theft, attempted theft, vandalism or fire. No replacement car during maintenance of the car. 

When the car is repaired, the leasing company will inform the user by SMS. The employee has 24 hours to return 
the replacement car.  If the car has not been returned within this time frame, the cost of the replacement car will 
be charged to the employee.  

1.6 Fuel card 

Brand: SHELL card (accepted by SHELL, AVIA, ESSO and ESSO EXPRESS). 

mailto:peggy.vanlandeghem@onsemi.com
mailto:sofie.vanhuffel@onsemi.com
mailto:ArvalServiceClients@arval.fr
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The fuel card can only be used in France and the surrounding countries (Belgium, Luxembourg, Germany, 
Switzerland, Italy, Spain, Andorra, Monaco). 
 If you lose your fuel card, please contact Arval immediately by telephone 0800 32 88 17 or by 
email: cartecarburant@arval.fr. 

The card will then be blocked immediately. Notification of the loss must also be submitted in writing to –
 cartecarburant@arval.fr – replacement will then be provided automatically. 

1.7 Tax implication for use of a company car  

In France the private use of a company car + fuel paid by the employer is considered a taxable benefit in kind for 
the employee, subject to personal income tax, social security contributions (both employee and employer 
contributions) and CSG/CRDS contributions.  

Calculation of the monthly taxable benefit in kind: 
• 40% of the total lease/rental cost VAT included (financing, service, insurance, fuel);  

BUT the taxable benefit for the car is limited to the ceiling of 12% of the purchase price of the car (VAT included) 
divided by 12 to have a monthly amount. 
 
The benefit in kind will be added to the monthly salary and is subjected to social security contributions.  

Example of the benefit in kind calculation for company car / fuel card 
Company car: 
 

Assumption 1: purchase price = 30.000€ à (12% of 30.000€) / 12 = 300€ 
 260€ < 300€ à Monthly taxable benefit for the car = 260€ 

 
Assumption 2 : purchase price = 20.000€ à (12% of 20.000€) / 12 = 200€ 

 260€ > 200€ à Monthly taxable benefit for the car is limited to 200€ 

1.8 Other  

As of July 2012, an alcohol test (ethylotest) should be available in the car.  

 

mailto:cartecarburant@arval.fr
mailto:cartecarburant@arval.fr
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