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CORPORATE BONUS PLAN

Effective January 1, 2010 


General Provisions

This document describes the provisions and conditions of the Corporate Bonus Plan (“Plan”). The purpose of this plan is to support the business strategies, objectives and performance goals of ON Semiconductor by eligible employees for the achievement of ON’s expectations and standards.

The Plan is effective beginning January 1, 2010. This plan replaces the ONcentive and SuccessShare bonus plans and compensation policies and it will remain in effect unless otherwise stated, amended or terminated in writing by ON Semiconductor.  This plan is not an employment contract and does not provide any employee the right of continued employment with ON Semiconductor.

Plan Overview

The overall Plan contains two (2) elements upon which determine whether the bonus payments are earned and at what attainment percent they will be paid.  One element is attainment of the Earnings per Share (EPS) goal for the period. The second element is the attainment of the organic revenue growth goal for the period. The combined attainment of these two elements determines the attainment percent.  ON Semiconductor will present the goals for the upcoming Plan year to the Compensation Committee for approval prior to December 31st.  The plan is designed to focus efforts on the areas that are of key strategic importance to ON Semiconductor to drive total shareholder return.  
The Plan contains three (3) elements that are used to calculate the actual bonus paid.  The first element is the attainment percent.  The second element is the target bonus percent assigned to an employee based on the grade of their position.  In certain countries, due to local laws, labor agreements or contracts, some employees may have a grandfathered bonus percent which is different than the target bonus percent based on the grade of their position.  The third element is the eligible compensation of the employee for the bonus period.  
The Plan is a bi-annual plan. There are two bonus periods: January 1st to June 30th (“1st Half”) and July 1st to December 31st (“2nd Half”) The bonus payments are administered approximately 8 weeks after the end of the bonus period or within a reasonable time based on business needs and circumstances.
Eligibility

The following eligibility requirements must be met for an employee to qualify for participation in the Plan:

1) Must be an regular, active employee on the date of the payment 

a. Employees on leave of absence may be eligible, but will not be paid their bonus until they return to active duty

b. Interns/students/contractors/temporary employees are not eligible
2) New Hires:  

a. For 1st Half of Year payment – must be hired by March 31st; 

b. For 2nd Half of Year payment – must be hired by September 30th

3) Must be grade 12 and higher

4) Must be regularly scheduled to work at least 20 hours per week

5) Performance:  

a. Employees with an annual performance rating of 1 or 2 for two years in a row are not eligible

b. Employees on a Performance Improvement Plan are not eligible

6) Must not be eligible for another incentive or bonus plan

a. Employees eligible for commission are not eligible

b. Unless otherwise specified, employees still covered under an incentive plan from an acquired company are not eligible
c. With the exception of the General Managers, manufacturing employees located in the Philippines, Malaysia and Thailand are not eligible.  
7) Other:

a. Employees in Belgium unless specified in an individual agreement are not eligible

b. Employees in Aizu, Japan are not eligible

Determination of Attainment Factor

The Finance Department will determine the attainment factor after the close of the quarter based on EPS attainment and Organic Revenue Growth attainment.  Goals for EPS and Organic Growth are not published to the eligible employee population to ensure they remain confidential and are not disclosed to the public. 
The Finance Department will provide the Corporate Human Resources Compensation Department with the Attainment Factor. 

Determination of Eligible Compensation
Local Payroll departments will send actual payroll data including all pay types for each individual employee, including terminated employees, for the pay days falling within the bonus period.  The eligible compensation for the period is what is paid during the period, regardless of when it was earned. 

Example:  If the pay period of December 18th to December 31st was paid on January 6th, it is considered eligible wages for the 1st Half bonus payment.  

Eligible Compensation Includes:

1) Wages paid by ON Semiconductor payroll for worked time including:

a. Regular pay

b. Shift Differential

c. Overtime pay

d. Retroactive pay

e. Lump sum merit

2) Time Off Compensation paid by ON Semiconductor payroll for approved time off including:

a. Vacation pay

b. Holiday pay

c. Bereavement pay

d. Jury Duty pay

e. Military pay

f. Sick pay
Excluded Compensation:
3) Pay that is not eligible for inclusion in the corporate bonus calculation includes:

a. Sick/Disability pay paid by an outside vendor/carrier/government is not eligible 

b. Bonuses – examples: prior Corporate Bonuses, holiday bonuses, etc. 

c. Awards – examples: patent, publication, group, department, Bravo, Employee of the Year, gift cards, etc. 

d. Commissions

e. Allowances – examples: housing, car, food, per diem, social, etc.

f. Travel expense reimbursements

g. Business expense reimbursement

h. Pay received prior to an acquisition unless otherwise specified

ON Semiconductor will comply with country regulations and work counsel/union agreements if they differ regarding included and excluded compensation types. Local Human Resources will notify the Corporate Human Resources Compensation Department of any local variances in eligible compensation. 

Calculation of Corporate Bonus
The Corporate Human Resources Compensation Department will calculate the Corporate Bonus for all eligible employees as defined in the Eligibility Section on a global basis. 

The calculation will be:

(Eligible Compensation for the Bonus Period X Target Bonus Percent) X Attainment Factor

The Corporate Human Resources Compensation Department will provide the calculation and bonus amounts to the Sr. Vice President of Human Resources and the Finance Department for final approval.  


Payment of Corporate Bonus

The Corporate Human Resources Compensation Department will provide each local Human Resources Department a list of their eligible employees and the approved bonus amounts.  The local Human Resources department will work with local payroll to process the bonus payments on the next administratively feasible pay date. 
Prior to payment, local Human Resources will do a final verification of employee eligibility for employees who have:

1) Terminated employment prior to the pay day
2) Been placed on a performance improvement plan

3) Transferred to an ineligible job due to eligibility for a different incentive/bonus program
4) Been placed on a leave of absence

Employees who have terminated employment or been placed on a performance improvement plan prior to the actual bonus payment date are not eligible to receive a Corporate Bonus. 
Employees who transfer to an ineligible job may still be eligible for a Corporate Bonus.  The local Human Resources department will determine the appropriate incentive plan for the period at their sole discretion.  The employee may not receive a bonus under more the one plan for the same period.  
Employees who have gone on a leave of absence will not be paid their Corporate Bonus until they return to active status.  These bonuses will be removed from the payroll file and put in pending status.  When the employee returns from leave of absences, the local Human Resources department is responsible for notifying the local Payroll department to process the bonus.  

Modification and/or Termination of the Plan
ON Semiconductor shall have the right to modify or terminate the Corporate Bonus plan at its sole discretion. 

Miscellaneous
1) The Company shall withhold all applicable federal, state, local and foreign taxes and other deductions required by law to be paid or withheld relating to the receipt or payment of any payment hereunder.

2) There are no other rights or obligations of ON Semiconductor or the Participants with respect to the subject matter of this Plan other than what is expressed in this Plan and any amendments hereto.

3) Any rights of a Participant under the Plan shall not be assignable by such Participant, by operation of law or otherwise. No Participant may create a lien on any funds or rights to which he or she may have an interest under the Plan, or which is held by the Company for the account of the Participant under the Plan.

4) Participation in the Plan shall not give any employee any right to remain an employee of the Company. Further, the adoption of this Plan shall not be deemed to give any employee or other individual the right to be selected as a Participant.

5) To the extent any person acquires a right to receive payments from the Company under this Plan, such rights shall be no greater than the rights of an unsecured creditor of the Company.

6) The Plan shall be governed by and construed in accordance with the laws of the State of Arizona.
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